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Revised HR Strategy and Action Plan for researchers for purposes of implementing
the principles of the European Charter for Researchers and Code of Conduct for
the Recruitment of Researchers, and recommendations on Open, Transparent
and Merit-based recruitment practices (OTM-R) for the
period 2021-2023

Actions addressing the implementation of European Charter for Researchers and Code of Conduct for the
Recruitment of Researchers:

Title action Timing (at least by  Responsible Unit Indicator(s) /
year's Target(s)
guarter/semester)
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Building the Institute's gender
equity plan

Spring 2022

Director of
Administrative
Affairs and the

Equity Plan Task
Force

Polska Akademia Nauk
Instytut Rozwoju Wsii Rolnictwa

Creation of the Institute's gender
equity plan (number of plans
created); involvement of the

institute's Administrative Director

and the Gender Equity Plan Task
Force at the first phase; then,
involvement of the institute's
employees (including
administrative staff) as well as the
members of the scientific council
at the second phase of building
the document to provide its final
version.

Building up the mid-term
development strategy of the
journal "Village & Agriculture"

Spring 2022

Director for
Scientific Affairs,
Editor-in-Chief

Creation of the mid-term
development strategy of the
Institute's journal "Village &

Agriculture" (number of strategies
created); involvement of the
institute's Director for Scientific
Affairs and the journal's Editor-in-
Chief; involvement of members of
the editorial board and the
journal's scientific council to
approve the document.

Updating the Institute's
development strategy

September 2022

Principal
Director of the
Institute

Creation of the Institute's
development strategy (number of
strategies created); involvement
of the institute's managing board
(with the Principal Director as a
leader), the institute's employees
(including administrative staff) as
well as the members of the
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scientific council as the first
reviewers of the document.

Increasing Institute's Spring 2023 Director for Increase of the website
website/digital accessibility for Administrative accessibility for disabled people
people with disabilities Affairs (improvement of the accessibility

indicators - number of access,
readability, etc.); involvement of
the Accessibility Coordinator, the
IT support, and the Director for
Administrative Affairs.

Training on the Open Data Summer 2022 Deputy Director Increased awareness of the
initiative of the Institute new/existing regulations;

(Director for increased involvement of the

Scientific Affairs) Institute's employees in this

initiative by sharing the
project/research data obtained by
using the public funding: All the
employees of the Institute are
planning to trained in this regard.

Building the Institute's Autumn 2022 Deputy Director Creation of the
internationalisation strategy of the Institute internationalisation strategy
(Director for (number of strategies created);
Scientific Affairs) involvement of the institute's

employees as well as the
members of the scientific council
as the first reviewers of the

document.

Dark grey field — action continued

Light grey field —action “in progress’
White field — new action



